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Housekeeping

v’ Break Area - Located directly in front of the Hive

v 1.1 Appointments - Please wait in the Break Area — you will get picked up
v The Photo Session will take place in the Foyer

v" Lunch Voucher will be handed out directly after

v You are a Movie Star — Sessions will be recorded

Hubdrive



Conference Day Agenda - Morning

09:00 - 09:05 Housekeeping

09:30 - 10:30 What is the concrete potential of digitizing HR - for IT and HR departments

Hubdrive



Conference Day Agenda - Afternoon

Breakout Sessions Breakout Session Breakout Session
for potential Partners for Partners for Customers
Room: Singapure Room: Hive Room: Tokio

14:45 — 15:15 Software Partner Roadmap New GTM offers for Partners Implementation Best Practices

Room: Hive

16:00-16:30 | Power Platform Strategy

Hubdrive
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HR Complete Solution in the Microsoft Ecosystem

Recruiting Staff Administration Digital Personnel File Talent & Performance
| \ R & Onboarding & Automation & Documents Management

HR Management Time Leave Training
Software for & Attendance & Absence & elearning
Microsoft

Dynamics 365

Employee Manager Compensations Reporting
Self-Services Self-Services & Benefits & Analytics

Leadership Country & Office 365
& Management Industry Templates for HR

Microsoft Dynamics 365 Power Platform

Hubdrive




Power Platform — Customize, Automate, No Code

Lorey, Franziskus - saved

Employee -

Business Data

Skill Levels (Employee)
O Status Reason T v
Evaluation
Evaluation
Evaluation
Evaluation
Evaluation
Evaluation
Evaluation
Evaluation
Evaluation

Evaluation

1-100f 34

HR Details Leave & Absence

Digital Personnel File

Time & Attendance

Skill T~

Buying Personas for Sales

Closing Deals

Customizing HR for Dynamics with Excitement

Demosystems Hubdrive
ERP System Integration Fundamentals
Evaluation Phase

General Integration Approach

HR Top Processes Know How Fundamentals

HR Top Processes Know How Masterclass

Hubdrive Partner Model and Contract Fundamentals

T&A Reporting  Base Onboarding

Required Grade ¥
Satisfactory

Satisfactory

Satisfactory

Participated
Participated

Sufficient

Participated
Satisfactory - High Level
Satisfactory - High Level

Satisfactory

CEO - Hubdrive
Job Title Supervisor Department Home Phone
Talent Commissions Performance  Employment Terms & Wages

+  New skill Level

Main Training Plan ¥

Communication & Presentation Sales Fur
Customer Evaluation Fundamentals
Solution complete plan

Hubdrive Business Tools Fundamentals
3rd Party System Integration Sales Fundai
Customer Evaluation Fundamentals

3rd Party System Integration Sales Fundal
HR Process Know How

HR Process Know How

Microsoft and Partner Ecosystem Fundarr

Training ¥

Buying Personas for
Closing Deals
Customizing HR for
Demosystems Hubc
ERP System Integrat
Evaluation Phase
General Integration

HR Top Processes K

Partner Model Hubc

(O Refresh

o7 Flow Vv
Modified On ¥
06.07.2023 20:57
06.07.2023 20:57
06.07.2023 20:57
06.07.2023 20:56
06.07.2023 20:57
06.07.2023 20:57
06.07.2023 20:57
06.07.2023 20:56
09.12.2023 11:40

06.07.2023 20:56
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Microsoft Teams “ Search for or type a command

Dynamics 365 Chat My Dashboard Settings Help About

-+ Neu ] Léschen () Aktualisieren HY Verarbeiten v (A Urlaubsantrag andern R, Zuweisen |12 Freigeben  [F Link per E-Mail senden o/ F

Virtuelle Stechuhr Dashboard v . _ » S
@ * Mitarbeiter-Urlau... -3 10022020 [5 v/ Endena

E Februar 2020
r Nach Datensdtzen suclfar
So Mo Di Mi Do Fr Sa |Sq

S Arbeitsbeginn Pausenbeginn # | Volistandiger Name 4 Y & 16 17 |18 [19 (20 21 (22 |2
Adam, Patricia Honag Ger E :
4 ‘ :
i Christ, Jérg Honag Ger
> Arbeitsende Pausenende Claasen, Sebastian Honag Ger _
s Conrad, Simon Honag Ger . i
Maler, Paul Honag Ger
Maurer, Peter Honag Ger

Anwesenheit Heute =

Tagliche Zusammenfassung

. Summe (Pflichtpausen [h]) @ Summe (Pausen [h]) . Summe (Stunden (netto)) “ e
- Meine Urlaubsantrage

v | Statusgrund Y | Von T Y Bis
0.18

0.00,
nic



© Mail - Hailey Miller - Outlook X ¥ Outlook Web Application - Editir X | v 8 <
<« C & outlook.office.com/mail/AQMKADVhNJESYTUSLTIYJAENDI4Yy1iMmVjLTEyNmQyOTAWATVIYgAUAAADAy 1 Oet%2BAUEUXWKI%2F%2F MSFQAEAH962B%2BMxP2xDEGHgMVAENygADMyXBpgAAAA%3D%3D/id.. ® @ ¥ w ®* O @
Outlook O Search 2 Q0 & 9 (m
| = Home View Help Message Insert Format text Options
o~ § | J B I US oAz IEERES . P4 BO By 9 % Dynamics 365 ”
s @ hannelore mader@honag.com 1 = Filter Question regarding the Junior Sales Manager position a. g Hubdrive Recruiting

99 O [Draft] Rachel Cunningham
oo
= Question regarding the Junior Sales Manager position 3/17/2023 m To: Rachel Cunningham <rachel.cunningham77@outlook.com: W Create a draft reply
Dear Ms. Mader, I'm interested in the position Junior Sales Manager, and | wanted ...
@ Dear Rachel, Suggested content is Al generated - please
Hailey Miller 8 make sure it's accurate and appropriate
v @ HR Meeting 3/17/2023 Thank you for your email. | am happy that you are interested in the position Junior Sales Manager. before sending.
Agenda: * Vorlage Stellenbeschreibung * On- und Offboarding-Prozesse
The salary range for this position is between $40,000 and $50,000 depending on the skills of the candidate. It is
W helpful if you have already some experience in sales.
Dear Rachel,
|_- I'm looking forward to hearing from you soon.
Thank you for your email. | am happy that
Best Regards /ﬁ you are interested in the position Junior
{
a Hannelore Mader \_Add a recipient Sales Manager.
The salary range for this position is

between $40,000 and $50,000 depending

Rachel Cunningham <rachel.cunningham77@outlook.com> S S 2o D eI G G (1B el I

you have already some experience in sales.
To: hannelore.mader@honag.com Fri 3/17/2023 1:15 PM

I'm looking forward to hearing from you

Dear Ms. Mader, soon.

I'm interested in the position Junior Sales Manager, and | wanted to ask about the salary.

What salary are you offering for this position? BestiRegaids

Hannelore Mader

Thank you and best regards
Rachel

Copy to email Try again
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Imrovement established
In weeks to month

& Back —+ AddField -+ Add Component Undo Redo X Cut

= Fields B iEo) New B
A= Employee

o

& Employee BusinessData K
|

) Details
= <+ New Field
payroll ID

Show only unused fields Bl

- A Social Securif
(= Address Line Number

(& Age (Calculated) Absence Starl|

Birthdate Calculation Only

=] Bradford Factor count

Adaptions Continual

Implementation Best Practice Training
Planning and elearning

2 days 2-4 weeks 2-4 weeks continuously
>>>>>>>>>>>>>>> SMB+C Implementation in 8 weeks >>>>>>>>>>>>>>>

Hubdrive

and rollout per module Improvements




Best Practice Implementation Know How — Learning Center

@ @ W Learning Center HR Managemer X |

[} X

< C

Bclwm s B

w O & 60 &/ v

P F7) Intranet ) Websites [) Apps [ Storage [) OneNote [ IT f7) Campaign [) Microsoft ) Translations ) Social

= HR Management

- for Microsoft Dynamics 365

() https;//www.dynamics-hr-management.com/en/learn/index.htm A G ® {

About v Industries v Learning Center v Partner Services ¥ Customer Login  Sprache v

Customize  Rollout  Resources Contact us

Learning Center Prepare  Use

Learning Center |

Learning Cente

Implement HR for Dynamics quickly and use it
successfully. Hundreds of free tutorials make it possib

for you.
N
\

\_ LB
=S

= — <

360°

Prepare Use Customize Rollout Resources

Learn more © Learn more © Learn more & Learn more © Learn more ©

O W Losming Conter HR Mansgemer x| =

G @ https//wwwdynamics-hr-managementcom/en/lea.. A @ G v @ i @ &

"M B2 ETC BEP F)intanet [ Websites [ Apps [J Storage [ OneNote [J T [J Campsign [J Microsoft [ Transiations

Implement in five easy steps.

You have chosen innovative HR management based on the Microsoft Dynamics
365 Business Platform. How can you now drive digitization forward as quickly as
possible?

For this purpose, we have worked out this fast and proven implementation path
here. This will guide you through the setup, configuration and rollout

You don't need to be a technical expert. Simply follow the steps outlined here.

You'll find how-to guides, videos and hands-on exercises to help you set up and
use the software with confidence.

1. Set up Microsoft Cloud

Optional for new Microsoft customers only

Together we make sure your Microsoft 365 or Office 365 is in place and set up.

Ensure Microsoft 365 Cloud &

2. Ensure your Dynamics 365 Platform

Together we ensure that your Microsoft Dynamics 365 platform is available and
functiona

Ensure Dynamics 365 Basis &

3. Deploy HR for Dynamics 365 technically

Import the solution and then activate individual modules to lay the functional
foundation for your digital transformation.

Deploy HR for Dynamics &

m o= e 8 8

+ M4 poR e 2o«




° .
ﬁ @ ™ [ Free tutorials HR Management f X |

&< O ® (3 https;//www.dynamics-hr-management.com/en/learn/hr-management-for-microsoft-dynamics-365-hr-use.htm

B c Eowm EEs BEc EEr P Taglich P Intranet £ Websites

Recruiting
& Onboarding

Time
& Attendance

Manager
Self-Services

elLearning Legacy

Travel & Expenses &
Reporting & Analytics ©
Office 365 & HR &

S

S)

S)

Staff Administration
& Automation

Leave
& Absence

Compensation &
Benefits

S

S)

£ Apps ) Storage [) OneNote [ IT ) Campaign [7) Microsoft 7] Translations

® A O NG

@ ¢ m

7 Social ) Knowhow [7) Purchase [) Lesen [ Leadership

Learning Center
% HR for Dynamics

Step by step instructions for your workflows

Digital Personnel File
& Documents

Training
& elearning

Leadership
& Management

S

S

S)

Talent & Performance
Management

Employee
Self-Services

Country &
Industry Templates

S

1=
£ Finance




A new market can be addressed through a partner

=& Hubdrive
( @ main focus

4R Country Templates

D

]

Hubdrive
| IR for Dynamics 365

AR

r

Dynamics 365
Human Resources

A

Excel

HR-Administration

Office 365 Business Central D365 Power Platform Finance & Operations

=e] oo

A

Microsoft HR Business Platform Ecosystem



Unique Market Positioning Hubdrive

Combination of Platform Features and native integration in MS Dynamics

3

Y Hubdrive  Frsswis “bamboork ol

workday.
Workforce Now

Holistic HR Solution Offering

Standard Integration Offers
= Entire HR-lifecycle through one

. i platform
Self-Service Capabilities

= Security and efficiency: Entirely based
on the MS Cloud and Dynamics 365

Customization Options

= Native integration with other Power
Platform services to easily build custom
workflows

Scalability

Implementation = Highest level of integration, compared

to peers

Integration in Microsoft technology
= Implementation is significantly easier

and time efficient, compared to its

Seamless merged in Windows & Office 365 peers.

Global availability of implementation partners

Worldwide secure cloud availability

0000CO0006CE
CUCHECIHECH A=NHEH NHECAH <

CUCHEIN "M== A “HEH~
CUCHECH “MH=AHEA M “HCAH™
SHSICHCHE A=A HEH
SHECH A 2 e AHEH <
SHCICHCH " HEH HEH -
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Time & Attendance

Time & Money — coming from an IT-Island

benefit-invest-comparison: savings 779.946,00 S

with a typical useful life of 7 years Description Affected Leverage Monthly Savingsin  Savingsin $

Role(s) savings hours

$160.000

$140.000
$120.000
$100.000
$80.000
$60.000
$40.000
$20.000
s_

Year 1 Year 2 Year 3 Year 4 Year 5 Year 6 Year 7

Time check Itis more easy to check times of Supervisor Amount of 025h/ 50.00 h $1,850.00
Employees for Supervisors as all data is Employees Employee
collected in the digital personnel file

Time Saving: Organization time to
check multiple systems and transfer
them to digital employee files in
another system.

Manage time | Itis more easy to manage the time HR Manager | Amount of 025h/ 50.00 h $1,850.00
tracking tracking for HR Managers within the Employees Employee
whole organization

Time Saving: Organization of
compiling data from multiple systems
to ensure accuracy and compliance

Costsavings | Cost saving: the previously used T&A | IT System Monthly costs | $5.80 / - §1,160.00
through system can be turned off and the for the Employee
cancellation | recurring costs replaced T&A
of the old (subscription/licenses/maintenance) is System

Sl el
Increased employee satisfaction: sum| i0000h | 5486000

BN Benefit s |nvestment (Subscription)

HR for Dynamics offers a user-friendly interface and self-service options that provide a pleasant experience for
employees. Ms. Muller from Controlling confirms that time tracking with HR for Dynamics on mobile is as easy

Monthly Savingsin  Savingsin §

. . A . . savings hours
as Facebook and Instagram. Automatically booking time for projects and tracking contractor hours, as well as
project-based billing, will save over 5,000 hours annually. | FmPlovee
malperwrk
Morification iines of ) Supervisor Amount of 025h/ 50.00 h $1,850.00
To the point - time and money saved. T Employees | Employee
By implementing HR for Dynamics, BMW South Carolina will achieve its goal of modernizing HR processes and  Rtimeto
improving efficiency and accuracy across the board. In total, per year, XX man-hours will be saved, security in e:_"f'ifem
workflows and data will be massively improved, and employee comfort will be relevantly increased.
) i . . . . . he time HR Manager | Amount of 025h/ 50.00 h $1,850.00
With a typical usage period of 7 years, the sum of time saved is 9,823.8 person days in 7 years. At $ 37 imputed ithin the Employees | Employee
cost per hour, this is a savings of $2,907,909.48 in 7 years.
of
le




Digitization HR department

Where to start and sequence
How to start

Hubdrive & & Microsoft
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